
Spencer Ogden are passionate about sharing industry insights 
with both our candidates and clients. In October 2019, Spencer 
Ogden surveyed 50 global clients from management level up to 
C-suite. Here is a summary of our findings.

THE FUTURE OF THE 
WIND INDUSTRY

What is your position level?

C-Suite

Middle Management

Director Level

Senior Management

The wind industry will continue to transition and 
grow from strength-to-strength, with 94% of survey 
respondents agreeing that the outlook for the 
industry was positive. Larger turbines, bigger wind 
parks and new markets like Taiwan and offshore US 
indicate that the somewhat European led market 
has got space and interest to explode globally.

The installation of wind capacity has overtaken new 
fossil fuel capacity in both mature and emerging 
markets for the first time and is the cheapest source 
of electricity generation in a majority of places 
globally.

MARKET OUTLOOK
& FUTURE DRIVERS

What are your thoughts on how 
the wind energy market will 
perform in the next 3-5 years?

Very Positive

Positive

Negative

INDUSTRY 
FACILITATORS

In your opinion what does the industry need to do in order to 
maintain success?
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Half of the respondents that stated government 
regulations need to be more favourable, worked within 
financial organisations which highlights their interest in 
seeing trade barriers being removed to continue to see 
the increasing growth of the sector.

More favourable government regulations01.
Investment in technology02.
Focus on cost03.

Three highest priorities identified by the survey were:
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MARKETS TO WATCH

THE FUTURE OF 
EMPLOYMENT WITHIN 
THE INDUSTRY

Given the period of significant growth, hiring within the 
industry has increased at a significant rate. 

Management level respondents, those who are likely 
to be hiring within companies, stated that some 
recruitment companies needed to focus on quality 
rather than quantity of personnel that are put forward 
for jobs.

Respondents identified technical competence, all-
round offshore wind engineers and soft-skills such as 
problem solving, flexibility and communication as hard 
to find skill-sets within the industry.
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Which region do you perceive 
as being the most interesting in 
Offshore Wind?

Northern Europe

Asia Pacific

North America

Baltics
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17.7%

SARAH SOLARI

How can recruitment agencies work more collaboratively with your 
business?
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Spencer Ogden will be releasing the full report with 
further insight and analysis. If you would like to 
discuss the wind industry further, get in touch.

of respondents voted North America as the region 
that was most interesting in the industry, which 
is lower than the percentage of respondents that 
anticipate North America to be the future leader in 
wind (27.78%).

17.65% 

of our respondents from a range of seniority levels 
said that Asia-Pacific was the most interesting 
developing region in Offshore wind to them.

of respondents anticipated China to be the future 
world leader with a respondent saying that China 
had already taken the global lead, adding 1.8 GW 
of offshore wind capacity in 2019. China is a good 
example of how clean energy adoption has seen 
them become a leader in wind. China has pioneered 
a “global green shift” towards renewable energy and 
recycling.

41%

27.78% 

Respondents also identified the impact on their role if 
they do not have the correct personnel, respondents 
answered: increased infrastructure costs, increased 
downtime, loss of revenue and increased risks during 
fabrication.


